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Vision, Mission Statement and Values1
VISION

MISSION

VALUES

A World-class Technical Education, Vocational and Entrepreneurship Training (TEVET) system that drives  youth 
empowerment for national development. 

In support of the Technical Education, Vocational and Entrepreneurship Training (TEVET) Policy of the 
Government of the Republic of Zambia, the Technical Education, Vocational and Entrepreneurship Training 
Authority (TEVETA) through regulation, coordination, monitoring and stakeholder consultation will: 

 Develop and maintain a TEVET system that operates to internationally best practices and/or standards;

 Promote efficient, effective and equitable TEVET delivery, through support services to Training Providers;

 Source and optimize the utilisation of resources for TEVET;

 Facilitate improved interactions and communication between TEVET stakeholders;

We at TEVETA adhere to 
these fundamental 

values in the conduct of 
our functions and in our 

internal and external 
relationships. 

A

L

U

E

S

Accommodating different opinions

Loyalty

Up-right in all our dealings

Equity and Empathy in all our decisions

Service above self

T E V E T A



Registered Office
The Technical Education, Vocational and Entrepreneurship 
Training Authority (TEVETA) 

Plot No. 4751 
Birdcage Walk, Longacres 
Private Bag RW16X 
Lusaka 
ZAMBIA 

Bankers:

1.     Citibank Zambia Limited

2.     Stanbic Bank Zambia Limited

3.     Zambia National Commercial Bank

Auditors

Newton Lungu & Associates

Citibank House 
Cha Cha Cha Road 
Lusaka 
Zambia 

Woodgate House 
Cairo Road 
Lusaka 
Zambia 

Civic Centre Branch 
Independence Avenue 
Lusaka 
Zambia 

2
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3Committees of the Board

Finance and Administration Committee

Technical Committee

Audit Committee

Dr. Henry M. Mwenda  - University of Zambia

Chairperson

Ms. Joyce Muwo Mwansa - Institute of Directors 

Mr. Peterson Mumbuluma -   Zambia Institute of Chartered Accountants

Mr. Barnaby Bwalya Mulenga -  Permanent Secretary Ministry of Labour and Social Security

Mrs. Annie Chala Chimota - Bankers Association of Zambia

Mr. Owen Mgemezulu  - Permanent Secretary Ministry of Higher Education   

Mr. Elaston Njovu  - Zambia Congress of Trade Unions

Mr. Phillip Mubanga  - Technical Educational, Vocational and Entrepreneurship Training

Secretary

Mr. Harrison Chibanda  - Zambia Federation of Employers

Chairperson

Br. Dr. Charles.S. Kabeta - Catholic Secretariat 

Mr. Muzano A.K. Simba  - Ministry of Higher Education 

Mr. Pritchard Haboongo - Examinations Council of Zambia 

Mr. Jones J. Kalyongwe  - Zambia Institute of Purchasing & Supply 

Mr. Clive Nyemba  - Technical Education, Vocational and Entrepreneurship Training  

Secretary   

Mrs. Peggy Mlewa  -  Ministry of Labour  and Social Security

Chairperson 

Dr. Roy Chileshe  - Copperbelt University

Mr. Francis Mulimbika  - Chamber of Mines

Mr. Alex Simumba  - Ministry of Higher Education

Mrs. Cecilia Sakala  -   Ministry of General Education

Mr. Daniel Bowasi     - Zambia Association of Chambers of Commerce and Industry

Dr. Liane M. Imakando  - Minister’s Nominee

Ms. Thelma Kilale  - Zambia Chamber of Small and Medium Business Association

Dr. Alfred J. Sumani   -   National Science and Technical Council 

Mr. Orphan A. Hachinene  - Technical Educational, Vocational and Entrepreneurship Training 

Secretary (1) 

 Mr. Cleophas Takaiza   -  Technical Educational, Vocational and Entrepreneurship Training  

Secretary (2) 

Mrs. Catherine M. Kanyensha  -  Technical Educational, Vocational and Entrepreneurship Training

Secretary (3)  
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3Committees of the Board

Registration & Administration Sub-Committee

Assessments & Qualifications Sub-Committee

Occupational Standards, Curriculum & Training Systems Development Sub-Committee

Dr. Henry M. Mwenda  -  University of Zambia  

Chairperson 

Ms. Precious Lisulo  - Ministry of Higher Education

Dr. James Phiri    - University of Zambia

Mrs. Sherrine Musonda Hanene - Zambia Institute of Chartered Accountants

Mr. Mapesa Musongole - Zambia Institute of Marketing 

Mr. Danny Simumba  - National Association of Medium & Small Scale Contractors 

Dr. Michael Chilala  -  Examinations Council of Zambia  

Mr. Orphan.A. Hachinene  - Technical Educational, Vocational and Enterpreneurship Training   

Secretary (1)  Authority

Mrs. Esther Mondoloka  - Ministry of Higher Education 

Chairperson 

Mr. Dominic Nyambe   - Ministry of General Education 

Prof. Stephen Simukanga - Higher Education Authority 

Mrs. MirriamMutati  - Professional Secretaries Association 

Mr. Patrick Mwelwa   - Zambia Institute of Human Resource

Ms. Thelma Kilale  - Zambia Chamber Small and Medium Business Association
Chairperson 

Dr. Barbara Senkwe  - Zambia Institute of Built Environment  
Mr. BlesswellChinkuli  - Ministry of Labour 
Ms. Mwilwa M. Daka  - Ministry of Commerce, Trade & Industry 
Mr. Newton Zulu  - Deputy Registrar –Engineering Institute of Zambia 
Mr. Chance Kaonga  - National Council for Construction  
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4Board Members

DR. FRANCIS M. NDILILA
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DR. PATRICK K. NKANZA

BR. DR. CHARLES S. KABETA
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Permanent Secretary
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Training and Ealry Education

Permanent Secretary
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Council

Zambia’s Congress of Trade 
Unions (ZCTU)

Director General
TEVETA

Zambia Federation of 
Employers

Zambia Chamber of Small and Medium
Business Associations

(ZCSMBA)
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5TEVETA Senior Management

Mr. David C. Chakonta

Mr. Cleophas Takaiza Mr. Phillip Mubanga Mrs. Catherine Kanyensha Mr. Orphan Hachinene

Director General

Director 
Training Standards Division

Director 
Finance & Administration Division
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Assessments & Qualifications Division
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Development Division

TEVETA ANNUAL REPORT 2015 9



6Statement from the Chairman

On behalf of the Technical Education, Vocational and Entrepreneurship 

Training Authority (TEVETA), I have the pleasure to present the Annual Report 

and Audited Financial Statements for the year 2015.

The year closed with a total 304 registered training institution. Copperbelt, 

Central, Lusaka and Southern provinces (along the line of rail) accounted for 82% 

of the total.The concentration of training providers along the line of rail was a sign 

of continuedTEVET access challenges for the rural population. Measures 

designed to develop and promote new training systems or learning pathways 

were implemented to reverse the pattern and to foster inclusive and sustainable 

national development. The training systems included On-The-Job Training 

systems, Secondary School Vocational Education and Training (VET), and 

Recognition of Prior Learning Assessments. A national skills competition system linked to the national TEVET system 

was introduced and integrated to TEVET curriculum. The introduction of the national skills competition system 

included Zambia's first time participation in a world skills championship under the auspices of World Skills 

International. Four (4) learners from TEVET institutions made up the competitor team. The national skills competition 

system will also be leveraged to provide increased access to TEVET in addition to acting as a vehicle for career 

promotion, as well as instilling mind sets and abilities for skills excellence, innovation, and productivity. 

During the year, the TEVET Fund continued to play its role as an economic incentive based regulated tool for 

achieving particular Government policy goals and objectives. A success story of a female entrepreneur trained 

by Ukwimi Trades Training Institution in Poultry Management illustrated the potential of the Fund for promoting the 

entrepreneur/employer career pathway. A three (3) month training financed through the TEVET Fund enabled 

the recipient to start and grow the poultry business and diversify into stock feed supply, within a post-training cycle 

of 15 months. 

A total of 24, 487 candidates sat for TEVET examinations in 2015 (12,267 for Regular Programmes and 12,220 for 

Trade Test Programmes).This represented13.95% increase from 2014 to 2015. There was a sharp increase of 21.4% 

in the number of candidates sitting for Trade Test programs in 2015 due to the introduction of Trade Test 

assessments for the inaugural cohort of the Secondary School Vocational Education and Training (VET) System.

As we look forward to 2016, skills for industrialisation and job creation capacity development will be the focus. 

The Board remains grateful to the Government of the Republic of Zambia and other stakeholders, who have 

continued to support the work and programmes of the Authority. 

Dr. Francis M. Ndilila
Board Chairperson
Technical Education, Vocational and Entrepreneurship Training Authority (TEVETA)
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Operational Review by the Director General7
7.1    STATUTORY MANDATE OF TEVETA

The Technical Education, Vocational and Entrepreneurship Training Authority (TEVETA) is an institution created 

under the Technical Education, Vocational and Entrepreneurship Training Act (No. 13 of 1998), read together 

with the Technical Education, Vocational and Entrepreneurship Training (Amendment) Act No. 11 of 2005. Its 

general function is to regulate, coordinate and monitor Technical Education, Vocational and Entrepreneurship 

Training in consultation with industry, employers, employees and other stakeholders. The specific functions are 

that TEVETA shall:

a) administer and manage the Technical Education, Vocational and Entrepreneurship Training Fund;

b) advise the Minister on the development quality of the human resources in Zambia through the technical 

education, vocational and entrepreneurship training;

c) regulate and advise institutions established  or registered under this Act;

d) regulate and coordinate apprenticeship and trade testing systems;

e) facilitate the provision of technical consultancy to institutions established or registered  under this Act;

f) facilitate the development of technical capacity in institutions established or registered under this Act;

g) develop national curricula in consultation with stakeholders;

h) set minimum standards and qualifications for any occupation, skill, technology or trade in accordance 

with trends in the industry;

i) provide guidelines for the development of institutional curricula;

j) accredit local and foreign examinations to be taken by persons attending courses at an institution 

established or registered under this Act;

k) regulate and conduct national examinations and assessments relating to technical education 

vocational and entrepreneurship training;

l) charge and collect fees in respect of examinations, assessments undertaken under this Act;

m) award certificates to persons who succeeded in examinations and assessments undertaken under this 

Act;

n) approve curricula and standards of certificates in institutions established or registered under this Act;

o) register institutions;

p) cancel registration of an institution established under this Act;

q) collect, manage and disseminate labour market information relating to technical education, 

vocational and entrepreneurship training;

r) initiate, monitor and evaluate development programmes for continued advancement of technical, 

vocational and entrepreneurship training;

s) determine the equivalences of local and foreign examinations;

t) accredit and register trainers, examiners and assessors;

u) in conjunction with the Minister:

(i) determine priority skills areas of technical education, vocational and entrepreneurship   

training for the purpose of enhancing social and economic development in Zambia; and 

(ii) mobilise financial and material resources for the provision of technical education, vocational 

and entrepreneurship training; and 

v) do all such things connected to or incidental to the functions of the Authority under this Act
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7.2    GOVERNANCE

Figure 1: STRUCTURE OF TEVETA

TEVETA is governed by a Board of Directors appointed by the Minister, in accordance with Section 6(1) of the 

Technical Education, Vocational and Entrepreneurship Training (Amendment) Act No. 11 of 2005. The Board 

consists of representation from the following:

1. a representative of a federation of trade unions;

2. a representative of the Zambia Association of Chambers of Commerce and Industry;

3. one representative from the university established under the University Act; 

4. one representative from a federation of employers' organisations;

5. a representative of the Zambia Chamber of Small and Medium Business Associations;

6.    a representative of a research and development institution established under the Science and 

Technology Act;

7.    a representative of a religious organisation involved in providing technical education, vocational and 

entrepreneurship training;

8.    a representative of the Ministry responsible for technical education, vocational and entrepreneurship 

training;

9.    a representative of the Ministry responsible for labour;

10.  a representative of the Ministry responsible for education; and 

11.  one other person

The members elect a Chairperson and a Vice Chairperson from among their number

Figure 1: shows the governance structure for the Authority

TEVETA ANNUAL REPORT 201512

Board of Directors

Finance and
Administration

Committee

Technical
Committee

Registration
and

Accreditation
Sub-Committee

Assessments and
Qualifications

Sub-Committee

Audit
Committee

Director
General

Training Standards 
Division

Development
Division

Finance and
Administration

Division

Assessments and 
Qualifications Division

Occupational Standards
Curriculum & Training
system Sub-Committee



7.3    ORGANISATIONAL AND MANAGEMENT STRUCTURES

7.31    Training Standards Division

The Technical Education, Vocational and Entrepreneurship Training Authority (TEVETA) is organised around four 
Divisions, under the supervision of the Director General. These are: Development Division, Training Standards 
Division, Assessments and Qualifications Division, and Finance and Administration Division. Each Division is  
further structured into specialised operational Units. 

The report covers the activities carried out by the Authority in the course of implementing the Annual Work Plan 
st stand Budget approved by the Board for the period 1  January to 31  December 2015.

The Training Standards Division is responsible for compliance, monitoring and enforcing set standards in the 

provision of Technical, Vocational and Entrepreneurship Training (TEVET) in line with the TEVET Act number 13 of 

1998 read together with the TEVET Amendment Act number 11 of 2005. The strategic plan objectives that 

guided the activities of the Training Standards Division in 2015 were;

1. Development and continuous improvement of the Training Quality Assurance Systems and Procedures;

2. Provision of support to Training Providers in order to contribute to the enhancement of the efficiency 

and effectiveness of TEVET delivery;

The monitoring and enforcement of training standards is done through:

I) Inspections and Registration of training providers;

ii) Accreditation of Examination Bodies, Trainers, Examiners and Assessors;

iii) Provision of Training Provider Support Services and;

iv) Promotion of Entrepreneurship training.

7.3.2   Inspection and Registration of Training Institutions

The Division conducted Training Quality Assurance inspections for purposes of registration of new training 

institutions and also to ensure compliance with minimum training standards amongst training institutions. During 

the year seventeen (17) new institutions were inspected for purposes of registration to offer training in 
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compliance with the technical education, vocational and entrepreneurship training (TEVET) Act No. 13 of 1998. 

All the seventeen (17) institutions were successfully registered and issued with registration certificates. On the 

other hand, two (2) Training Institutions had their certificates of registration withdrawn for failing to comply with 

the minimum training standards. As at December 2015, there were three hundred and four (304) training 

institutions on the TEVET register. 

TEVET has a system of grading institutions according to the Institution's capability to offer quality training against 

the Minimum Training Standards. The grade shows the level of capability of the training institutions to offer quality 

training as measured against the set minimum standards. 

A  training institution is a very good training Institution with well-established procedures in terms of Grade '1”

management systems, management staff having the requisite qualifications and experience, accredited 

trainers, appropriately equipped workshops, enough classroom space, with adequate reference materials for 

teaching and learning, ITC facilities and equipment and adequate sanitary facilities. On the other hand, a 

Grade “2” institution is also a good Institution that meets most basic requirements as stipulated in the minimum 

training standards guide. However, the Institution may have some areas that need to be improved upon for 

example in the area of established management systems, inadequate staff or inappropriately equipped 

workshops or classrooms or appropriate sanitary facilities. Over enrolment can also negatively affect the grade 

of an institution.

A Grade 3 institution is one that barely meets the minimum training standards to conduct training but may have 

some strengths and weaknesses in the areas of management systems, quality of administrative staff, adequacy 

of workshops, adequacy of sanitary facilities. Such an institution would be allowed to operate with a strong 

recommendation to improve in identified areas. 

stTable 1 below presents the distribution of registered institutions as at 31  December by province and grade while 

Table 2 presents institutions by province and ownership.

The largest number of institutions tends to fall in Grade 3, and this is an area of concern to the Authority. Figure 1 
below also shows that most training institutions registered with TEVETA tend to be concentrated along the line of 
rail with Lusaka Province having the largest share of registered Institutions.

Table 1: Distribution of institutions according to Grades as at 31st December 2015

GRADE TOTAL %
PROVINCE

% 13% 37% 50% 100%

1 

1
12
 0
 0
19
0 

0 

1 

7 

0 

40  

2

6

26

4

5

44

2

2

6 

10

6 

111

3

8

42

8

5

56

3

3

7

19

2

153

15

80

12

10

119

5

5

14

36

8

304

4.9

26.3

3.9

3.3

39.1

1.6

1.6

4.6

11.8

2.6

100

Central 

Copperbelt 

Eastern 

Luapula 

Lusaka 

Muchinga 

Northern 

North-Western

Southern 

Western 

TOTAL  
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 Distribution of Training Institutions by Province as at December 2015

Muchinga 1%

Northern 2%

Southern 12%

Western 3%
Central 5%

Copperbelt
26%

Lusaka
39%

North-Western
5%

Luapula
3%

Eastern 4%

Table 2: Distribution of institutions according to region and highest level of qualification offered
as at December 2015

TOTAL

PROVINCE

%

3 

10

1

0

39

0

0

2

8

0

63

21%

7

31

6

8

25

4

3

8

16

6

114

38%

4

13

4

2

8

1

1

4

7

2

46

15%

0

7

0

0

5

0

0

0

0

0

12

4%

0

8

0

0

10

0

1

0

1

0

20

7%

1

11

1

0

32

0

0

0

4

0

49

16%

15

80

12

10

119

5

5

14

36

8

304

100%

Central 

Copperbelt 

Eastern 

Luapula 

Lusaka 

Muchinga 

Northern 

North-Western

Southern 

Western 

TOTAL  

Short 
Courses

Trade 
Test

Craft
Advanced

Certificate

Level of Training
 

Diploma Diploma

 (Tech) (Mgt) 
Total
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Table 3: TEVETA Institutions by ownership as at December 2015

% of total

8

22

7

5

22

4

6

3

10

4

91

30%

3

22

3

0

58

0

0

0

11

0

97

32%

1

18

1

4

16

1

2

0

13

3

59

19%

0

2

0

1

3

0

3

1

0

0

10

3%

0

2

0

0

11

0

0

0

0

0

13

4%

0

10

0

0

3

0

3

1

2

0

19

6%

3

4

1

0

6

0

0

0

0

1

15

5%

15

80

12

10

119

5

14

5

36

8

304

100%

5%

26%

4%

3%

39%

2%

5%

2%

12%

3%

100%

Central 

Copperbelt 

Eastern 

Luapula 

Lusaka 

Muchinga 

Northern 

North-Western

Southern 

Western 

TOTAL  

Name of 
Province Public / 

Government
Private Church Community Trust  Company  NGO

 
Total

% of 
Total  

Type of Ownership

7.3.3    Accreditation of Examination Bodies, Trainers, Examiners and Assessors

In the overall context of promoting quality, trainers, assessors and examiners that conduct any activity related 

to technical education, vocational and entrepreneurship training  are required to seek accreditation with 

TEVETA. In this regard, five hundred and seventy eight (578) applications were received for accreditation either 

as trainers, assessors or examiners during the year. Four hundred and thirty four (434) applicants were 

successfully awarded accreditation.

 
The TEVET Amendment Act number 11 of 2005 also mandates TEVETA to accredit all local and foreign 
examinations that are taken by persons attending courses at institutions established or registered under the 
TEVET Act number 13 of 1998. During the year 2015, one Examination Body successfully accredited with TEVETA. 

stAs at 31  December 2015 there were sixteen (16) Examination Bodies accredited to conduct examinations at 

Table 4: List of Accredited Examination Boards in TEVETA as at 31st December 2015.

No.  Name of Examination Board  No.  Name of Examination Board  
1  Association of Accounting Technicians  

(AAT)
 

9  Institute of Certified Bookkeepers (ICB)  

2
 
Association of Business Executives (ABE)

 
10

 
Institute of Commercial Management (ICM)

 
3

 
Association of Business Managers and 

Administrators (ABMA)
 

11
 

International Computer Driving License (ICDL)
 

4

 

Association of Chartered Certified 

Accountants (ACCA)

 

12

 

London Centre of Marketing (LCM)

 

5

 

Certified Commerce Industry Personnel 

(CCIP)

 

13

 

Society for Business Practitioners (SBP)

 

6

 

City and Guilds 

 

14

 

Chartered Institute of Purchasing and Supply 

(CIPS)

 
7

 

Institute for the Management of Information 

Systems (IMIS)

15

 

Australian International Institute of Wor kplace 
Training

 

(AIIWT)

 8 Cambridge International College (CIC) 16 Pearson LCCI
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7.3.4    Training Providers Support Services

The Division provided support services to registered training institutions through the following initiatives:

(i) Promoting quality assurance systems in TEVET provision;  
(ii) Effective and innovative delivery of entrepreneurship training in TEVET.

Technical support services were provided to Registered Training Institutions in the management of a Training 
function and Strategic Planning process. A curriculum for a Management and Supervisory Skills upgrading 
course for institutional managers and senior staff was developed and institutions with capacity are being 
encouraged to accredit and deliver the course.

As a resource for teaching and learning of entrepreneurship in TEVET, a Memorandum of Understanding (MoU) 
between TEVETA and the Patents and Companies Registration Agency (PACRA) was signed where TEVETA will 
provide opportunities for the Agency to interact with registered training institutions and learners to raise 
awareness on business and industrial property registration. Career and employment promotion events were 
also conducted targeting the youth especially those in secondary schools;  and participation in both local and 
international entrepreneurship activities as a way of sharing best practices on promoting entrepreneurship. 

7.4.0   DEVELOPMENT DIVISION

st stThis report covers activities carried out by the Development Division for the period 1  January to 31  December, 
2015 towards the attainment of the objectives and outputs contained in the TEVETA 2015 Annual Work Plan and 
Budget. It gives highlights of activities undertaken and related outcomes, towards the realization of set outputs 
and objectives. The strategic objectives guiding the operations of the Unit, according to the 2014-2016 
Strategic Plan and the 2015 Annual Work Plan and Budget were as follows:

7.4.1 STRATEGIC OBJECTIVES AND OUTPUTS

7.4.2 The Strategic Plan Objectives

The strategic plan objectives guiding the operations of the Division were as follows:
a. To develop and continuously review TEVET Curricular to ensure relevance and responsiveness to 

National Development;
b. To develop and promote innovative Training Systems in order to increase access to TEVET through a 

variety of learning pathways;
c. To develop and implement a TEVET Research, Innovation and Knowledge management system;
d. To promote and/or facilitate integration and mainstreaming of the cross cutting issues in TEVET such as: 

HIV/AIDS, Gender, Disability, sustainable Environment, Climate Change, and civic competences.

 7.4.3    Strategic Plan Outputs

During the stated period the Strategic Plan outputs tasked to the Division are to ensure that:

7.4.3.1 TEVET annual enrolment increased to at least 154,000 learners by December 2017 through promotion 
and/or development of the following training systems: 

a) Training;

b) Institution based;

c) On-the-Job training;

d) Apprenticeship /TEVET Learnership;

e) Open, Distance and Flexible Learning (ODFL);

f) Recognition of Prior Learning Assessment (also known as Assessment Only Training System);

g) Secondary School TEVET.

7.4.3.2 A TEVET skills competition system to promote open learning, excellence, and informal-to-formal sector 
migration developed and piloted.
7.4.3.3 A TEVET Graduate Demand and Supply Labour market monitoring and analysis system developed and 
implemented in partnership with the ministry of Labour and Social Security, industry, professional bodies and 
other key stakeholders.
7.4.3.4 Partnerships with industry, professional bodies, Government agencies and other stakeholders 
strengthened.
7.4.3.5 TEVET Curricular evaluated and reviewed as they fall due (NB. every 4 or 5 years).
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7.4.3.6 All new curricular developed within 7 months of labour market need identification.

7.4.4     PROGRESS IN THE IMPLEMENTATION OF THE 2014-2016 TEVETA STATEGIC PLAN OBJECTIVES AND 
OUTPUTS IN THE YEAR 2015

7.4.4.1  To develop and promote innovative Training Systems in order to increase access to TEVET through a 
variety of learning pathways

Promotional and monitoring activities were conducted around the country for Formal and Informal/MSME 
Workplace learning; TEVET Learnership Schemes; Open, Distance and Flexible Learning (ODFL); Secondary 
School TEVET; and TEVET for learners with disabilities. The Division through SkillsDMC [Australian] Project 
established a Sector Advisory Group (SAG) for the mining sector and conducted visits in the sector. Successful 
Recognition of Prior Learning (RPL) promotions and linkages were done in expectation of implementing 
continuous RPL within the mining sector starting 2016. The Unit was also involved in facilitating the training for the 
youth that were sponsored by the TEVET Fund, Support for Science and Technology Education (SSTEP) project 
under African development Bank, and Korean National Commission for UNESCO's Africa BRIDGE Project.

7.4.4.2   To develop and implement a TEVET Research, Innovation and Knowledge management system

The Division captured a total of 20, 963 learners under different training systems for the year from 137 training 
institutions for regular TEVETA programmes and 53 Training Institutions that provide foreign examination boards 
programmes as well as institutional programmes for different learning pathways. No TEVET research and labour 
market surveys were conducted in 2015 due to inadequate funding. 

Capacity building in research initiated in 2014 continued through desk based research in 2015. The project was 
financed by the government of Australia through the Department of Foreign Affairs and Trade based on a 
Memorandum of Understanding signed by TEVETA and Skills DMC in the first quarter of 2014. 

There were no TEVET research and labour market surveys were conducted in 2015 due to inadequate funding.

7.4.4.3   To promote and/or facilitate integration and mainstreaming of the cross cutting issues in TEVET such as: 
HIV/AIDS, Gender, Disability, sustainable Environment, Climate Change, and civic competences;

a.   Promotional visits were done for Central, Copperbelt and Luapula provinces and guidelines for Inclusive 

learning were distributed.

b.   Through ILO, the division was capacity built in inclusive/integrated delivery of training in TEVET.

7.4.4.4  To develop and continuously review TEVET Curricular to ensure relevance and responsiveness to 

National Development.
a) 10 job profiles were reviewed out of the 24 targeted indicating a 42% achievement level. The shortfall was 

due to insufficient funding;
b) 10 programmes were reviewed out of the 24 targeted indicating a 42% achievement level. The shortfall 

was due to insufficient funding;
c) 9 programmes were validated out of the 24 targeted indicating a 42% achievement level. The shortfall 

was due to insufficient funding;
d) 35 new job profiles were developed out of the 8 targeted indicating a more than 100% achievement level;
e) 9 new programmes were developed out of the 4 targeted indicating a more than 100% achievement 

level;
f) 21 new skills awards were developed out of the 4 targeted indicating a more than 100% achievement 

level;
g) 37 new curricula were validated out of the 8 targeted indicating a more than 100% achievement level;
h) 29 reviewed and new curricula were approved out of the 32 targeted indicating a 91% achievement 

level;
I) 5 CBMT learning materials for Vocational Secondary School were developed out of the 5 targeted 

indicating a 100% achievement level;
j) All programmes were we have achieved more than 100% was as a result of funding from stakeholders.

7.4.4.1 TEVET curriculum linking to National Skills Competition Development
TEVETA worked with World Skills Zambia and other stakeholders to enable Zambia's first time participation in an 

international skills competition organised by World Skills International. The competition was hosted by World Skills 
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Brazil in the city of Sao Paulo. The Zambian skills team was made up of the following students:

NOTE: William B. J. Mbewe was then a Grade 11 pupil at Chipata Trades Training Institute under two-tier system.

7.4.4.5  MAJOR CHALLENGES FACED 

7.4.4.5.1 Inadequate funding and staffing levels hampered effective undertaking of all activities related to the 
Development Division. 
7.4.4.5.2 Erratic funding [and financing coming towards the end of the year] made work difficult for the division.

7.4.4.6 TRAINING SYSTEMS DEVELOPMENT UNIT ANNUAL REPORT

The strategic objectives guiding the operations of the Unit, according to the 2014-2016 Strategic Plan and the 
2015 Annual Work Plan and Budget were as follows:

7.4.4.6.1   To develop and promote innovative Training Systems in order to increase access to TEVET through 
a variety of learning pathways

Promotional and monitoring activities were conducted around the country for Formal and Informal/MSME 
Workplace learning; TEVET Learnership Schemes; Open, Distance and Flexible Learning (ODFL); Secondary 
School TEVET; and TEVET for learners with disabilities. Successful Recognition of Prior Learning (RPL) promotions 
and linkages were done in expectation of implementing continuous RPL within the mining sector starting 2016. 
The Unit was also involved in facilitating the training for the youth that were sponsored by the TEVET Fund and 
Korean National Commission for UNESCO's Africa BRIDGE Project.

7.4.4.7   CONCLUSION

The Division operated under difficult circumstances mostly due to inadequate funding. The Division achieved 
beyond targeted levels for curriculum development with support from external funding from stakeholders such 
as the African Development Bank, Road Transport and Safety Agency, Better Education for African's Rise (BEAR) 
Project, International Labour Organisation, and Zambia Weights and Measures Agency. These stakeholders 
were however interested mainly in the development of new programmes. Hence the review of old programmes 
depended mainly on government grant which was inadequate and was erratically dispensed. With available 
resources, the Division could achieve more despite inadequate staffing. 

7.5.0 ASSESSMENTS AND QUALIFICATIONS DIVISION

stThis report covers activities carried out by the Assessments and Qualifications Division for the period 1  
stJanuary to 31  December 2015 towards attainment of the objectives and outputs contained in TEVETA 2015 

Annual Work plan and budget.

The strategic objectives guiding the operation of the Division according to the 2014 – 2016 Strategic Plan 
and 2015 annual work plan and budget was: 

a. To develop and continuously improve the TEVET Assessment and Qualification system to cater for all 
training systems in the context of the National Qualifications Framework.

7.5.1 Main Outputs for the Assessments and Qualifications Division according to the 2015 AWPB

During the stated period, the Strategic Plan outputs tasked to the Division were to ensure that:
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No. Name of student/competitor  Skills Competed Contributing Training 

Provider/District  
1 CassiannoKawana Bricklaying  Choma Trades Training 

Institute –
 

Choma District 
 

2 OswardKabwe Carpentry  Lukashya Trades Training 

Institute – Kasama District  
3 Innocent Sichula Bricklaying  Mobile Mission Vocational 

Training Centre 

4 William B.J. Mbewe Concrete 

Construction  
Chipata Trades Training 

Institute – Chipata District 

 



1) Assessments are carried out with continuous improvement in validity, confidentiality, and reliability of 
the assessment system;

2) An on sight RPL/Trade Test Assessment system for workplace based training is developed and 
implemented;

3) A TEVET Assessment and certification system for the two tier system is developed and implemented;
4) Assessment and Examination item and paper Bank system is developed and implemented;
5) Assessment record management and administration are carried out with continuous improvements 

in accuracy, validity, confidentiality, security, reliability and efficiency. 

7.5.2. PERFORMANCE OF THE DIVISION IN 2015

The Division performed as follows in 2015:  

7.5.2.1     Carrying out of TEVET Examinations and Assessments with continuous improvement           
             
TEVET examinations were conducted successfully for all four sessions in 2015; i.e. April, August, September and 
December respectively. All the examination processes were carried out on time and these included setting and 
moderation of examination papers, registration of candidates; production of Examinations Registers; printing, 
packaging, delivery, collection and marking of examinations papers; and processing of examination results. 
Examination results were also released on time despite challenges. 

First time assessments under the Two-Tier system were conducted in 30 pilot Secondary schools in the 
September 2015 session. 

A total of 24, 487 candidates sat for TEVET examinations in 2015 (12,267 for Regular Programmes and 12,220 for 
Trade Test Programmes).

There were more candidates sitting for examinations in 2015 as compared to the previous years: 2014 (21,489), 

2013 (17,974) and 2012 (17,246). The percentage increase from 2015 to 2014 was 13.95%. It is important to note 

that the sharp increase in the number of candidates sitting for Trade Test programmes in 2015 was attributed to 

the introduction of Secondary School Trade Test examinations. The breakdown for the various examinations 

sessions in 2015 is as follows:

a. In April 2015, 3006 candidates sat for the TEVET examinations. Of these, 715 candidates were for 
Regular Programmes whilst 2291 were for Trade Test Programmes. From the 715 candidates who sat 
for Regular Programmes, 597 were males while 118 were females, and for the 2291 candidates who 
sat for TEVET Trade Test Programmes 1,639 male and 652 were female.

b. In August 2015, a total of 4,859 candidates sat for the examinations. Of these 1,275 were for regular 
programmes and 1,697 were for Trade Tests and 1,887 were re-sit candidates. From the 1275 
candidates who sat for Regular Programmes, 918 were males while 357 were females, and for Trade 
Test examinations 1,220 male and 477 female candidates sat. 

c. For September, 1888 Secondary school Grade 9 candidates sat for TEVET Trade Test Examinations. Of 

these, 574 were females whilst 1314 were male candidates. 

d. During the November/December examination session 14,661 candidates sat for examinations and 
assessments (8798 for regular programmes and 5863 for Trade Test programmes), recording an increase 
of 6% in the number of candidates from the previous year. In addition, there were 2437 re-sit candidates 
and 417 candidates were recorded absent. (Details are in annex I). 

7.5.2.1  STATISTICAL SUMMARY OF EXAMINATION SESSIONS 

In 2015, TEVETA conducted four (4) examination cycles, i.e. April-May, July-August, September-October and 
November- December. This report gives a breakdown of the total number of candidates who sat for 2015 
examinations, plus the number of papers that were set. 

7.5.2.1.1 Candidature

24, 487 candidates sat for 2015 TEVET examinations (12,267 Regular Programmes and 12,220 Trade Test 
Programmes).

TEVETA ANNUAL REPORT 201520



2015 CANDIDATURES
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Figure 2: TOTAL NUMBER OF CANDIDATES WHO SAT FOR EXAMINATIONS

Figure 3: NUMBER OF PAPERS SET

7.5.2.1.2 Number of papers sat
A total of 979 papers (subjects) were set in 2015 examinations. This showed an increase as compared to the 
previous examinations: 902 in 2014, 874 in 2013 and 816 in 2012. 
Figure 2 shows this trend:
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There were more candidates sitting for 2015 examinations as compared to the previous years: 2014 (21,489), 

2013 (17974) and 2012 (17246). The percentage increase from 2015 to 2014 was 13.95%. It is important to note 

that the sharp increase in the numbers of candidates sitting for Trade Test programs in 2015 was attributed to the 

introduction of Secondary Schools Trade Test examinations.

Figure 1 shows this trend as compared with 2012, 2013 and 2014:



7.5.2.1.3 Regular Programmes: Performance Analysis Per Subject.
In 2015 candidates sat for 67, 104 subjects. The pass rate per subject was: 86.68% males and 88.59% females; 
making the overall pass rate per subject to be at 87.2%. The 2015 pass rate dropped by 2.78% as compared to 
2014 which was at 89.98%.

Figure 3 gives a summary of this analysis in graphical form.

REGULAR PROGRAMMES: PERFORMANCE ANALYSIS
PER SUBJECT
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Figure 4: PERFORMANCE ANALYSIS FOR REGULAR PROGRAMMES
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2013

33209

15147
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52623

2014

34293

15116

4335

1162

54906

2015

41167

17378

6322

2237

67104

7.5.2.1.4 Trade Test Programmes: Performance Analysis.
From 12, 281 candidates who sat for Trade Test TEVET examinations in 2015, 3,612 were female whilst 8,669 were 
male. The number of males and females who passed was 7,601 and 3,331 respectively. The overall pass rate was 
89%. This was broken down as: 92.2% for females and 87.6% for males.

It is important to state that there has been a decline in the overall pass rate from 90.11% in 2014 to 89% in 2015. 
Figure 4 gives this distribution in graphical form.
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TRADE TEST: PERFORMANCE ANALYSIS
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7.5.2.1.5 Re-sit Candidates

The number of re-sit candidates was 6,236 in 2015. This showed a reduction as compared to 2014, i.e. 2014 (6244) 
and 2015(6236). Figure 5 details this trend:
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7.5.2.1.6  Enhancements

a.     In order to process and release examination results on time, changes were made to data collection and 
entry. In the November – December, 2015 examination series, examination scores were captured and 
processed at the marking centres. Unlike what used to happen before wherein, Information Technology 
(IT) personnel had to wait for data to be brought from marking centres. For the Specialists to collect the 
marking scripts, sort, travel back to Lusaka, settle down, and then give the scripts to IT; this process used 
to take a number of man hours thereby causing delays on the date on which results were released. 
Because of these, results were processed and ready for distribution to institutions within 3 weeks.

b) Receipt of Continuous  Assessment marks electronically from institutions via email also helped in 

enhancing efficiency, compared to receiving hard copies.  

Certificates for December 2014 and April 2015 successful candidates were processed and distributed to 
respective institutions. Certification lists for the 2015 August and September sessions were also processed during 
this period and sent for printing of the certificates as the year closed.

7.5.2.1.7  Development and implementation of an on sight RPL/Trade Test Assessment system for 
workplace based training

At the close of the period under review, the Division had also started working on the system for awarding 
certification to people who have acquired skills from the workplace and short courses through Recognition of 
Prior Learning (RPL). The Division started the RPL system with Mining companies and was in the process of starting 
to certify their candidates by close of the year.

7.5.3.0   Development and implementation of a TEVET Assessment and Certification system for the two tier 
secondary school vocational education and training system  

A certification system was developed and successfully implemented. Certification lists for candidates who sat 
for examinations on this pathway in the September 2015 session were processed and sent for printing.

7.5.4.0  MAJOR CHALLENGES FACED
 
1)   Inadequate funds and staffing levels to effectively undertake all activities related to examinations. Effective 

implementation of RPL and assessment of secondary school learners on the TEVET pathway requires 
adequate funds and staff;

2)   Lack of a robust enterprise learner data management system for effective learner data management;
3)  Marking of examinations outside TEVETA and in hired facilities. This is costly and risky. The situation would have 

been better if the TEVETA Examination Annexe had been completed;
4)   Examiners, Moderators and Markers continued to complain of low allowances.
5)   Inadequate Information Communication Technology (ICT) infrastructure. 

7.5.4.0 CONCLUSION

The Division operated under difficult circumstances but still delivered satisfactorily. The low funding affected 
operations of the Division especially continuous assessment verifications and training of Assessors, Examiners 
and Invigilators. 
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7.6.0 FINANCE AND ADMINISTRATION DIVISION

7.6.1 TEVET Fund

The Technical Education, Vocational, and Entrepreneurship Training Authority (TEVETA); was established under 
the Technical Education, Vocational and Entrepreneurship Training TEVET Act No. 13 of 1998 and the 
Amendment TEVET Act No. 11 of 2005. Among the responsibilities of TEVETA, is the management of the Technical 
Education, Vocational and Entrepreneurship Training (TEVET) Fund. The TEVET Fund is expected to play an 
important role in assisting the Government of the Republic of Zambia (GRZ) to develop a high quality, 
sustainable, demand-driven, and equitable TEVET system.  

During this period invitation for Bids based on Window 3 Terms of Reference were sent to all the public Training 
Institutions registered by TEVETA. Bids were received and evaluated for the successful Institutions to receive 
support through the TEVET Fund towards skills development in Window 3: Training for the Micro and Small 
Enterprises and the Informal Sector. The support covered funding for courses leading to skills upgrading, 
employment creation and poverty reduction in the SMEs and Informal Sector. Contracts with the successful 
Training Institutions were signed in May and June 2015.

7.6.1.1 Performance and progress of training programmes financed by the TEVET Fund with financing from 
the Government of Zambia

 
During the year under review, Seventeen (17) training programmes were financed as detailed below;

1) Power Electrical 
2) Metal Fabrication 
3) Plumbing and Sheet Metal
4) Sustainable Agriculture
5) Carpentry and Joinery
6) Bricklaying and Plastering
7) General Agriculture
8) Pig production
9) Poultry Production
10) Driving Class C1 for Commercial Vehicles
11) Feed Formulation
12) Safari Tour Guiding
13) Design Cutting and Tailoring
14) Electrical – Domestic House wiring
15) Food Production
16) Automotive mechanics
17) Entrepreneurship – Start your Own Business

All the programmes commenced and progressed well, as a result, more than 90 % of the trainees sat for Trade 
Test level 3 examinations and all successful candidates will be certified. 

7.6.1.4 A total of Fourteen (14) Institutions were funded and are listed below; 

1) Kaputa Skills Training Centre

2) Mansa Skills Training Centre

3) Mansa Trades Training Institute

4) Lukashya Trades Training Institute

5) Ukwimi Trades Training Institute

6) Nyamaluma Training Institute

7) Kawambwa Skills Training Centre

8) Ndola Skills Training Centre

9) Chinsali Youth Resource Centre

10) Zgangani kachinga Youth Resource Centre

11) Mpika Youth Resource Centre

12) Mufumbwe Youth Resource Centre

13) Chisangwa Youth Resource Centre

14) Kaoma Youth Resource Centre

TEVETA ANNUAL REPORT 2015 25



7.6.1.2 Highlights of the achievements.

Description of 
Window  

Area of 
Intervention  Training Course  

Target 
Enrollment 

2015

Actual 
Enrollment 

2015

 
 
 

 
 

Window 3: 

Training for 

the Micro 

and Small 

Enterprises 

and the 

Informal 

Sector

 
 
 
 

Skills

Training
 

Power electrical  60 62

Metal fabrication and welding 100  101 

Plumbing and sheet metal  40  40 

Sustainable agriculture
 

30
 

30
 

Carpentry and joinery
 

160
 

158
 

Bricklaying and plastering
 

120 118

General agriculture
 

40 41

Pig

 
production and feed formulation 20 20

Poultry production

 

30

 

31

 

Driving Class C1 for commercial 

vehicles

 
30

 

30

 

Safari tour guiding

 

50

 

52

 

Design cutting and tailoring

 

140

 

140

 

Electrical –

 

domestic house wiring 40

 

40

 

Food Production

 

60

 

61

 

Automotive mechanics

 

80

 

80

 

   

   

TOTAL 1,000 1,004

The Africa Development Bank (ADB) through Support to Science and Technology Project (SSTEP) financed part 
of the TEVET Fund activities under Window 3. Owing to this support, TEVETA was able to invite Training Providers to 
submit training proposals for possible funding. The bids were received and the evaluation of the bids was done in 
December, 2015. However, the awarding and implementation of the successful bids will be done in 2016.

7.6.1.3   SECTION B - FINANCIAL REPORT

stThe following is a summary of the disbursements made by the TEVET Fund for the period 1  January, 2015 to 
st31  December, 2015. The disbursement was done under Window 3 for SME / Informal sector training.

7.6.1.9 SUMMARY OF DISBURSEMENTS FOR WINDOW 3 

 
S/n  

 
Funding 

Window  

Planned 

Disbursements 

as per SLA  

 
Actual 

Disbursements

Variance Reasons for 

Variances 
    

1.  SME/Informal 

Sector training 

Window 3

1,104,340.10 847,980.00 256,360 Contractual 

obligations yet to 

be paid as 

contracts are on going 

until presentation of 

terminal
 

reports.
 

 

TOTAL 1,104,340.10 847,980.00 256,360.00
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7.6.2.0 HUMAN RESOURCES AND ADMINISTRATION

This report outlines the major activities of the Human Resources and Administration Unit over the period 1 
October to 31 December, 2015.  

Staffing 

The actual staff strength as at 31 December 2015 stood at 51 (46). 

Recruitments/Gains
Six (6) new members of staff were recruited during the period as detailed below:

Mr. Mubanga Phillip  Director  -  Finance and Administration  

Ms. Simwawa Carol  Inspector  -  Training Quality Assurance  

Ms. Nachilima Chansa Specialist  -  Curriculum Development  

Mr. Kalikeka Ackim M. Specialist  -  Curriculum Development  

Mr. Khuzwayo  Edward L.  Specialist  -  Information Technology  

Mr. Davies Sampa  Specialist  -  Assessment and Qual ifications  

The recruitment to fill the vacant positions of Internal Auditor and Revenue Accountant commenced during 
the period.

Secondment

Mrs Loveness Chilwalo Malupande who was seconded to the Ministry of Higher Education completed her 
secondment period and returned to her position as Specialist - Assessment and Qualifications.

 

Losses 

There were no losses during the period.
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8Out Look for 2016
Zambia's economic growth will mainly driven by new investment in mining, public infrastructure, and 

sustainable livelihoods towards prosperity envisaged in the Revised Sixth National Development Plan.  These 

growth drivers continue to increase the demand for skilled human capital.

Mapping skills requirements to local natural resource endowments becomes pertinent for the training system to 

ensure the attainment of desired national growth goals. The training system will be required to supply graduates 

that are sufficiently prepared for the world of work and job creation through enterprise development arising 

from entrepreneurship training exposure. This is more necessary with the increased population youthfulness that 

presents new demands for developing learning methods that increase access to skills development, 

appropriateness of the skills and attributes for formal and non-formal sectors. Engaging different community 

groups at national, constituency and district levels is another vital component in meeting national, sectoral or 

district skills and development requirements. Community groups to engage include the youth who are the 

majority. Advocacy for policy actions and strategies towards sustainable financing for skills development in 

TEVET. 
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Financial Statements
For the year ended 31  December 2015

Financial Statements9
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NOTES





A World-class Technical Education, Vocational and Entrepreneurship Training (TEVET) system that drives  youth 

empowerment for national development. 

In support of the Technical Education, Vocational and Entrepreneurship Training (TEVET) Policy of the Government 

of the Republic of Zambia, the Technical Education, Vocational and Entrepreneurship Training Authority (TEVETA) 

through regulation, coordination, monitoring and stakeholder consultation will: 

 Develop and maintain a TEVET system that operates to internationally best practices and/or standards;

 Promote efficient, effective and equitable TEVET delivery, through support services to Training Providers;

 Source and optimize the utilisation of resources for TEVET;

 Facilitate improved interactions and communication between TEVET stakeholders;

We at TEVETA adhere to 
these fundamental 

values in the conduct of 
our functions and in our 

internal and external 
relationships. 

A

L

U

E

S

Accommodating different opinions

Loyalty

Up-right in all our dealings

Equity and Empathy in all our decisions

Service above self

T E V E T A

VISION

MISSION

CORE VALUES


