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6.  STATEMENT FROM THE CHAIRMAN

n behalf of the Technical Education, Vocational and En
trepreneurship Training Authority (TEVETA). | have the
pleasure to present the Annual Report and Audited

Financial Statements for the year 2014

The year marked the start of implementing the Authority’s 2014
to 2016 Strategic Plan. Our Vision for Zambia in the Strategic
Plan, is to ensure "A World Class TEVET system that drives
youth empowerment for national development.” The overall
developmental objective was: “to promote access to TEVET and
facilitate significant growth in annual enrolments and graduation
rates by December 2016, while ensuring World class quality, equity
and system efficiency and effectiveness” The Authority made
great strides in securing international partnerships for sources of
international skills standards. On the technical side of skills, the Authority helped secure Zambia’s membership
to World Skills International (WSI). This was achieved through a collaboration with sister statutory bodies under
the Ministry of Transport, Works, Supply and Communication; namely: Engineering Institution of Zambia (EIZ),
National Council for Construction (NCC), Zambia Information and Communication Technology Agericy (ZICTA)
and the Road Development Agency (RDA). It was envisaged that membership of WSI would provide access
to both information and technical expertise for in-service training of instructional staff in the TEVET system, as

well as skills foct career promotion. Affiliation to the Global Entrepreneurship Week provided a platform for
benchmarking s standards pertaining to entrepreneurship and innovation education and training best
practices. On \is association was the introduction of a new assessment and certification standard
forentreprene ccreditation. The standard would among others require trainers to provide evidence
of starting a n o1 playing a lead role in the expansion of an existing one. The global trend for entre-
preneurship e ining was centered on the use immersive or “learning-by-doing” methods.

The year unde itinued growth in the number of people accessing TEVET as measured by number
of candidates rmination and certification services. There was a 53% rise compared to 2012 when
promotion z w learning pathways started. The TEVET Fund continued to play its role of being
economic in egulated tool for achieving particular Government policy goals and objectives. With
regard to the or for example, the Game Guiding training of local youths in Mfuwe saw the Zambia
Wildlife Autt J introducing a new standard for Game Guiding professional practice and with the
South Luan ur operators reinforced by introducing on the job attachment schemes. Initiatives also
commenced up national curricula for Safari Tour Guides which would ultimately enable Recognition
of Prior Lear ) assessments for employed Game guides who had already trained through on-the-job
training

Anumber of capacity development nitiatives forthe Authorityand the TEVET system at large were also commenced
during the year. Significant among these was the commencement of the TEVET Examinations Annex construction
project funded by Government. Substructures were completed during year and structural steel erections
commenced. TEVETA staff and selected experts from training institutions and industry, were trained in design
and conduct of skills development oriented labour market surveys by the Korea Research Institute for Vocational
Fducation and Training (KRIVET). The sectors of focus were construction and tourism. In addition, another group
of TEVETA staff and industry experts commenced training in the design and production of visual based practical
skill learning manuals, The primary target groups were out-of-school youths involved in on-the-job training
systemns, and secondary school TEVET pupils, These capacity development initiatives were carried out under the
auspices of the Better Education for Africa’s Rise (BEAR) project supported through a partnership involving the
United Nations Education, Scientific and Cultural Organisation (UNESCO) and the Government of South Korea.
Promotion of new learning pathways continued with learner growth numbers exceeding seven thousand (7,000)
for the year. The TEVET Learnership training system, which 15 essentially a Dual based training system, was boosted
when the Hostels Board signed a number Agreements with local TEVET institutions, through their facilities spread
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row and triggered initiatives
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Matching resources with growing demand for TEVETA'S services proved the main challenge for the year.

As we look forward to 2015, the guiding policy question for the Authority’s activ_ities and those of other sector
players at large will always be: “Why TEVET?" The Board remains grateful to the Government of the Republic of
Zambia and other stakeholders, who have continued to support the work and prograrmnmes of the Authority and

its registered training institutions.

idﬁ,w\ &
Dr. Francis M. Ndilila

Board Chairperson

Technical Education, Vocational and Entrepreneurship
Training Authority (TEVETA)
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7. Operational Review by the Director General

7.1 Mandate of TEVETA

The Technical Education, Vocational and Entrepreneurship Training Authority (TEVETA) is an institution created
under the Technical Education, Vocational and Entrepreneurship Training Act (No. 13 of 1998), read together with
the Technical Education, Vocational and Entrepreneurship Training (Amendment) Act No. 11 of 2005. Its general

: function is to regulate, coordinate and monitor Technical Education, Vocational and Entrepreneurship Training in
consultation with industry, employers, employees and other stakeholders. The specific functions are that TEVETA
shall:

a.  administer and manage the Technical Education, Vocational and Entrepreneurship Training Fund;

b.  advise the Minister on the development quality of the human resources in Zambia through the technical
education, vocational and entrepreneurship training;

c.  regulate and advise institutions established or registered under this Act;

d. regulate and coordinate apprenticeship and trade testing systems;

e. facilitate the provision of technical consultancy to institutions established or registered under this Act;

f. facilitate the development of technical capacity in institutions established or registered under this Act;

g. develop national curricula in consultation with stakeholders;

h. setminim indards and qualifications for any occupation, skill, technology or trade in accordance
with tre ndustry;

i3 provide r the development of institutional curricula;

j. accredi n examinations to be taken by persons attending courses at an institution
establi under this Act;

k. regulat ational examinations and assessments relating to technical education vocational
and er lraining;

l. charge I respect of examinations, assessments undertaken under this Act;

m. award persons who succeeded in examinations and assessments undertaken under this Act;

n.  appr inc standards of certificates in institutions established or registered under this Act;

0. regisl ns;

p.  cance snof an institution established und

g.  colioct, manage and disseminate labour market inft g to technical education, vocational
and entrepreneurship training; ;

r. initiate, monitor and evaluate development progran t of technical,

vocational and entrepreneurship training;
5. determine the equivalences of local and foreign examinations;
t accredit and register trainers, examiners and assessors;
U, Inconjunction with the Minister:

(i) determine priority skills areas of technical education, vocational and entrepreneurship training for the
purpose of enhancing social and economic development in Zambia; and

(i) mobilise financial and material resources for the provision of technical education, vocational and
entrepreneurship tralning, and

do all such things connected to or incidental to the functions of the Authority under this Act

<
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7.3 The Role of TEVETA

0 e\ 4 ard sravind f
The Technical Education, Vocational and f ntrepreneurship Training Authority (TEVETA) is organised around four
Jevelopment Division, Training Standards Di

Divisions, under the supervision of the Director General. These are-
7 - ~Bif e c fiirthes
vision, Assessments and Qualifications | Jivision, and Finance and Administration Division. Each Division is further

structured into specialised operational Units

out by the Authority in the course of implementing the Annual

This report therefore covers the activities carried
January to 31" December 2014.

Work Plan and Budget approved by the Board for the period 1

7.3.1 Organizational and Management Structure

Director General

Director Finance and
Administration
Division

Manager Internal |3 Procurement and
Audit Supplies Specialist

Procurement and

Supplies Officer
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7.3.1 FINANCE AND ADMINISTRATION DIVISION

.3.1.1 Finance Unit

with the TEVET Act and Annual work plan

The U ide ate Financial Services for the Authority in fine Sk ‘
e Unit provides Corporate Financial Servi | reports and facilitated audit of the 2013

and Budget as approved by the Board. The Unit provided regular financia

financial year

Figure 2:

Divisional Structure
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7.3.1.2 TEVET Fund

Administration of a national Training Fund is one of the functions of TEVET.

During the year, sensitization visits were conducted in all the Provinces. These were aimed at sensitizing institu-
tions and disseminating information about accessing. The target groups were registered public training institu-
tions. The Fund then invited proposals which were elevated, and successful applicants were financed as per table

below, with a learner target of 1,565.

Table 1: TEVET Fund Disbursements in 2014

1 KASIYA BUSINESS & SEC.COL Fabric Colouring 50 50,000.00 37,500.00
2 KASIYA BUSINESS & SEC.COL Design, Cutting and Tailoring 50 70,000.00 52,500.00
3 MANSA TRADES Electrical Installations, 40 62,400.00 46,800.00
4 NATIONAL VOC.REHAB.C. Electronics 50 48,000.00 36,000.00
2 NATIONAL VOC.REHAB.C. Machining 60 60,000.00 45,000.00
6  NKUMBI INTERNATIONAL COLLEGE ?t"rzfggg:”d Sl 20 23,73000  19,730.00
7 NKUMBI INTERNATIONAL COLLEGE Broiler keeping 20 19,192.00 16,192.00
8 NYAMALUMA TRAINING INSTITUTE Safari Tour guiding 50 100,000.00 80,000.00
9 (Zziﬁr:s; phias wi o Codalia s Carpentry and Joinery 50 39,180.00 34,180.00
10 igﬁ"::{;:m bt bicalah il Design, Cutting and Tailoring 60 35,160.00 30,180.00
11 CHIPATA SKILLS TRAINING CENTRE Electrical 40 23,150.00 19,150.00
12 CHIPATA SKILLS TRAINING CENTRE Food Production 50 79,100.00 67,100.00
13 KABWE SKILLS TRAINING CENTRE Design, Cutting and Tailoring 30 35,000.00 30,000.00
14 MAZABUKA SKILLS TRAINING CENTRE Design, Cutting and Tailoring 25 24,880.00 20,440.00
15 KAOMA YOUTH RESOURCE CENTRE GENERAL AGRICULTURE 50 50,000.00 40,000.00
16 KAOMA YOUTH RESOURCE CENTRE Design, Cutting and Tailoring 20 20,000.00 16,000.00
17 UKWIMI TRADES TRAINING INSTITUTE Carpentry and Joinery 25 23,267.00 18,767.00
18 UKWIMI TRADES TRAINING INSTITUTE Poultry Production 50 30,000.00 25,000.00
19 LUKASHYA TRADES TRAINING INSTITUTE  Poultry Production 30 28,000.00 23,000.00
20 LUKASHYA TRADES TRAINING INSTITUTE  Driving Class B license 60 48,000.00 36,000.00
21 KITWE VOCATIONAL TRAINING CENTRE Oxy-Acetylene gas welding 25 34,000.00 27,000.00
22 KITWE VOCATIONAL TRAINING CENTRE Steel Fabrication 30 30,000.00 24,000.00
23 BUCHI VOCATIONAL TRAINING CENTRE Design, Cutting and Tailoring 30 20,000.00 :
24 BUCHI VOCATIONAL TRAINING CENTRE Basic welding 30 30,000.00 _
25  KAWAMBWA SKILLS TRAINING CENTRE Electrical 60 90,000.00 78,000.00
26 MUFULIRA SKILLS TRAINING CENTRE Basic welding 40 48,000.00 40,000.00
27 MUFULIRA SKILLS TRAINING CENTRE Food Production 50 48,000.00 40,000.00
28 LUANSHYATECHNICALAND BUSINESS.  'pioceniediinamaliotions, 60 60,00000  49,000.00

COLLEGE




29 LUANSHYATECHNICALAND BUSINESS o utting and Tailoring 60 3600000 3000,

COLLEGE
30 SAMFYA YOUTH RESOURCE CENTRE Driving Class B license i R 3400009
3 Zesip Food Production 50 5000000 42,000,65
32 SOUWEZI SKILLS TRAINING CENTRE Food Production * S 34,0000 ‘
33 MWINILUNGA TRADES TRAINING Carpentry and Joinery 80 48,000.00 40,000,09
INSTITUTE
mgwukﬁJFNGA TRADES TRAINING Bricklaying and Plastering 80 48,000.00 40,00000

=

The Fund also conducted monitoring and evaluation visits to all beneficiary institutions on a quarterly basis, Thjs

was to ensure that the desired outputs were achieved.

.
o

OWTOY a5

D R

TEVETA Director General Mr. David Chakonta explaining the core functions and value of TEVETA in the dispensation
of TEVET in Zambia

7.3.1.3 Information, Education and Communications (IEC) Unit

s ; [
he year under review, the Information Education and Communications unit was hinged on the strategic objec-
se of dissemination of reqgulatory information, TEVET sector brand promotion, periodic interactions and com- !
nication among TEVET stakeholders facilitated through efficient and effective IEC programmes. \

he unit overall actively took part in a number of awareness raising activities that helped to enhance thevisibi'lit)’
of TEVETA with its programmes and services offered to the general public. The Unit facilitated the participation
of TEVETA on two (2) ZNBC Television programmes on the “Education sector in Zambia" as well as “The Youth
Splash’ TV programme discussing Entrepreneurship Development. TEVETA Director General was also hosted on (
one ZNBC TV programme discussing entrepreneurship. i

1l




Through the IEC Unit, TEVETA participated in four (4) radio programmes on ZNBC and Radio Christian Voice. The
Unit also managed to produce the television documentary titled "50 years of TEVET in Zambia’ The documentary

was aired on the national broadcaster ZNBC.

The Unit continuously produced promotional material for both internal; and external consumption. These are
four quarterly newsletters; Diaries; wall and desk Calendars; Secondary School Vocational Education and Training
booklet. However the distribution of these materials to all the 10 provinces of the country was done through
the use different means such as other TEVETA activities like Examinations and Assessment activity; Inspections of
institutions and other activities where the institutions would be invited to participate.

There was continued updating of the TEVETA website and social media (Facebook, You Tube and Twitter) to en-
sure that the public was made aware of the happenings in the TEVET sector. In addition, the Authority participat-
ed in the Zambia International Trade Fair; the Lusaka Agriculture and Commercial Show. These activities provided
an opportunity to interact with members of the public to enhance their understanding of TEVETA operations and
mandate in the context of demands for skills by the labour market.

7.1.3.4 Human Resources and Administration

The Authority suffered high staff turnover during the year under review. Five (5) members of staff resigned during
the year while three (3) members of staff from the Finance unit were suspended for disciplinary related charges.
One (1) member of staff has since sued the Authority claiming for wrongful dismissal and the case is still in court.
The Authority seconded one staff member to the Ministry of Education, Science, and Technology. On the other
hand six (6) members of staff joined the Authority in various divisions.

During the year, staff underwent various Continuous Professional Development (CPD) and skills upgrade pro-
grammes. Staff also attended various TEVET related workshops/seminars and conferences.

The Authority participated in a number of public activities which included the International Women's Day cel-
ebrations, Labour Day celebrations and World AIDS Day celebrations. In addition, the Authority held three (03)
AIDS awareness campaign activities for its staff in line with its HIV/AIDS policy.

Table 2: TEVETA Staff 2014

DG and Directors

Managers 8 1 0 -1 8 9
Specialists 22 4 0 -3 23 22
Officers 6 1 0 -1 6 y
Support




7.3.2 TRAINING STANDARDS DIVISION

The Training Standards Division is responsible for registration ar\dt é;f;g‘:'{?g“?ﬂ”ticet‘V't‘e§; 'these
constitute the means by which the monitoring and enfqrcurjg € o the b provision of
Technical, Vocational and ntrepreneurship Training (TEVET) in line wi : p tl)suons of the TE-
VET Act number 13 of 1998 read together with the TEVET Amendment Act number 11 of 2005 js

- ini ndards is done through;
accomplished. The monitoring and enforcement of training sta g

i, Inspections and Registration of training providers
inati [ ine iners and Assessors

il Accreditation of Examination Bodies, Trainers, Examiners ¢

i, Provision of Training Provider Support Services and

iv. Promotion of I,nlreploneurship training

,q:‘ 4‘ - ;’: -

[ )

Electrical Electronic Lab equipment (Luanshya Technical and Business College)

7.3.2.1 Inspection and Registration of Training Institutions

During the year under review, the Training Quality Assurance inspections were conducted for purposes of reg-
tration of new training institutions and also to ensure compliance with minimum training standards amongst
already registered institutions, During the year 2014, a total of twenty seven(27) new training institutions were
inspected and registered to offer training with TEVETA while seven hundred and sixty two( 762) assessors and
examiners were accredited . On the other hand, a total of eighty eight (88) of the registered Training Institutions

were inspected, As at December 2014, there were two hundred and eighty eight (288) registered training institu-
tions.

“\




sble 310 5 illustrates patterns of training institution distribution of registered institutions by province and grading;

T

\

Hraiming institutions by province and ownership. Ownership cateqgory

Table 3: Distribution of Institutions according to Grades as at 31" December 2014

14

Central 7 6 5%
Copperbelt 1 26 39 76 26%
Eastern 4 8 12 4%
Luapula 0 6 5 11 4%
Lusaka 23 a1 46 110 38%
Muchinga 0 2 3 5 2%
Northern 0 2 3 5 2%
North-Western 1 6 5 12 4%
Southern 9 8 18 35 12%
0 6 |

_————- 1

T ——

3 2 S

Copperbelt 22 20 17 2 2 9 4 7%
Southern 9 1 13 0 0 2 0 35 ’
North-Western 6 0 2 1 0 3 0 12 '
Luapula 5 0 5 1 o o 0 1
Central 8 2 1 0 0 0 3 14
Eastern 7 3 1 0 \ 0 1 12
Western 4 0 3 0 0 0 1 8
Northern 4 0 1 0 0 0 0 5

3 0 0 1 0 1 0 5
---------

% of Total
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st
Table 4: Distribution of institutions according to region and ownership as at 31" December 39, ,

Distribution of Training Institutions

Western 3%

North-Western 4%

Northern 2%-

e \

Eastern 4%

Luapula 4%

Table 5: Trends in the number of TEVET Institutions by ownership from 2008 to 2014

NUMBER OF REGISTERED INSTITUTIONS
OWNERSHIP
2008 2009 2010 2011
ol 58 78 80 87
e 107 107 107 96 €
. 59 66 66 65 49 58 5 1
. t 8 6 10 9 3
) - 14 14 16 14
10 14 14 15
B 20 18 15 18
TOTAL 276 304 308 304 I
e, |
per of Government owned TEVET registered institutions had grown from 58 institutions in 2008 to 90 $
N4 representing a growth of 55% where as that of private institutions has reduced from 107 in 2008 to 85 in

2014 representing a 21% reduction, The reduction in the number of private institutions was mainly attributable

on-compliance with minimum training standards leading to deregistration whilst some have opted to move

1oy 1

away from TEVET service provision
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Table 6 shows the Distribution of Institutions acc ording to levels of Qualifications. From the Table, it is seen that

nost of the training being offered under TEVET is in the lower levels of the TEVET Qualifications Framework.

Table 6: Distribution of Institutions according to levels of qualifications as at 31* December 2014

Central 0 0 1

Copperbelt 12 29 12 6 8 9 76
Eastern 1 6 4 0 0 1 12
Luapula 0 9 | 0 0 0 11
Lusaka 33 26 8 3 11 27 110
Muchinga 0 4 2 0 0 0 5
Northern 0 3 i 0 1 0 5
North-Western 1 5/ 4 0 0 0 12
Southern 8 14 8 0 1 4 35
Western 0 0

% of Total 20% 39% 7%

7.3.2.2 Accreditation of Examination Bodies, Trainers, Examiners and Assessors

The Accreditation of Trainers, Assessors and Examiners was conducted. The Accreditation was conducted in each
Jarter of the year under review.

otal of 719 applications were received for all the 3 categories for accreditation for the year 2014. From the 719

lications received, a total of 659 applications were accredited with either a Provisional or Full Accreditation

';:': Js. This gives an accreditation rate of 92% of the applicants being accredited. This is higher by 10% from 2013
nere the accreditation success rate was 82%.

1al of 60 applicants were not accredited as they did not meet the minimum requirements for accreditation.
nis gives an unsuccessful rate of 8%.

comparison to 2013, a total of 1170 applications were received for all the 3 categories for accreditation for the
/car 2014, From the 1170 applications received, a total of 1041 applications were accredited with either a Provi-

or Full Accreditation Status, This gives an accreditation rate of 82% of the applicants being accredited.

onal ¢

~total of 172 applicants were not accredited as they did not meet the minimum requirements for accreditation.
Ihis gives an unsuccessful rate of 18%,

lable below show the breakdown of the Accreditation for and the year 2014 as follows:

Table 7: Accreditation Status for the Trainers, Assessors and Examiners 2014

Category 9 g ‘I'ulnor Anouor 7 u;m];\;r i w_;;;al
Full Accreditation 277 101 169 547

];:/\')wml Acc l(‘fMTJlI()I) 'Ifl';' ; % (7)()7 Wi 1 7“7(—)11— 112

Total 389 101 169 659
Not Accredited 60

A\ ANNUAL REPORT 2




7.3.3 DEVELOPMENT DIVISION
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7.3.3.1 Divisional Structure

Manager

Training Systems
Development

Specialists Curriculum Specialist Training
Systems Development

Development

s of the Division, according to the 2014 - 2016 Strategic Plan - d

objectives guiding the operation
Work Plan and Budget were as follows:
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Workplace Learning 2919
Learnership Schemes (Dual) 434
Recoagnition of Prior Learning (RPL) 234
Distance, Open and Flexible Learning 3,361
Secondary School VET 3375

Most of work that was done under Training Systems was as a result of the Division being able to ride on activities
of other Divisions and this assisted in accomplishing some of the planned activities.

For Curriculum Development, 32 curricula were approved during the year under review, and this was the largest
number of curricula to be approved in more than five years. The curriculum development and review perfor-
mance Summary is shown it the table below:

At least 90% of TEVET Curricula Evaluated and Revised as they fall due

1. Review of job profiles 24 20

2. Review curricular of long programmes at various certification levels 16 20

3. Review curricular for trade test programmes 8 9

i Validate reviewed curricula for programmes at various certification 24 7
' levels

5 Approve reviewed curricula for programmes at various certification 24 19
' levels

6. Evaluate approved curricula 5 6

20.26 New curricular developed within six (6) months of labour market need identification

Develop new job profiles 8 26
Develop new curricula for courses at various certification levels 4 7

Develop nationally recognised short courses/ skills awards 4 13
Validate curricula for developed programmes at various certification 8 7

levels

Approve curricula for developed programmes at various certification 8 13
levels

Develop CBMT curricular and learning materials 5 6

Curriculum development and review outstanding work as at 31* December 2014

Job profiles awaiting Curriculum Chart development

Curriculum Charts awaiting syllabus detailing 06
Curriculum Charts and syllabi pending validation 47
Curriculum Charts and syllabi pending approval
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There was a big increase in the number of reviewed curriculum due to a new initiative implemented
by the Division whereby work was outsourced to training providers who worked under the guidance
and supervision of TEVETA Staff. This meant that a number of groups would be working at any given
time within their workplace while being supervised by TEVETA. This was also found to be less costly

than the usual method.

The total number of approved TEVET curricula at the close of the year came to two hundred and
seventy (270), inclusive of documents inherited from the Department of Technical Education and

Vocational Training.

OTHER PROGRAMMES

Better Education for Africa’s Rise (BEAR) Project

Mo
U

1q this period, BEAR Project had the three (3) workshops conducted by the Korean Research Institute for

Vocational Education and Training (KRIVET) at TEVETA. The workshops were focused mainly on the Labour Market
Analysis and development of learning manuals. The draft Labour Market Survey report was also presented during
one of the workshops. The final report was to be sent later. Other activities undertaken were:

Monitoring of the progress on the construction of a workshop to support implementation of the two-tier
system at Mazabuka School for Continuing Education;

Working on guidelines and procedures for labour market analysis system received from KRIVET in Korea
which were domesticated in conjunction with stakeholders such as Ministry of Labour and Central Sta-
tistics;

Coordinating the activities of internal Research and Innovations teams that are looking at best practices
in TEVET;

Participating in the mid-term review of the project which was undertaken by a team from UNESCO head
office in Paris

The Division performed very well during the year under review, exceeding most of set targets, and ac-
complishing 91% activity completion rate. Concentration of effort was put on developing skills curricula
for the 2-tier system. The Division could have done better if progress was not hampered by gross staffing
and funding challenges. The whole Division only had six members of staff including the Divisional Direc-
tor. Although interns assisted to carry out some activities in Lusaka, it would have been more helpful if
they were allowed to travel outside Lusaka for work activities. Division will endeavour to ensure work

even harder in 2015.




74 ASSESSMENTS AND QUALIFICATIONS DIVISION

Assessments and Qualifications Division is responsible for

i Regulating and conducting national examinations and assessments
ii legulating and coordinating apprenticeship and trade testing

i Determining equivalences of local and foreign examinations

iv.  Awarding certificates

uring the year under review, TEVET examinations were conducted for all the three sessions: April 2014, August
014 and December 2014 respectively. The year also saw a reduction in the number of malpractice cases, which
was as a result of the measures the Division, put in place. However the division noticed a number of problems
relating to Institutions failing to meet the deadlines for submitting their Continuous Assessment Results there by
delaying the processing of results.

7.4.1 Administration and Conduct of TEVET Examinations and Assessments

During the year under review, the Division successfully conducted TEVET examinations and assessmer
the three sessions: these are the April 2014, August 2014 and December 2014 examinations respectivel

The division managed to process results for all the three examinations and assessment sessions depicting a oi
ture as follows: A total of 9, 040 candidates in regular programmes sat for examinations in the year 2014 out of
which 4, 517 passed in all subjects indicating 48.8% pass rate. A total of 9, 514 candidates were Trade Tested and
out of which 8, 402 passed indication 90% pass rate. In terms of re-sits, a total of 6, 826 candidates were recorded
and out of which 4, 868 passed indication a pass rate 71.31%. The Division also managed to receive all Certificates
for March/April 2014 and July/August 2014 examinations.

7.4.3 Determining equivalences of local and foreign examinations

The year under review, a total of 14 equivalences and 205 exemptions were granted.
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8. Outlook for 2015

The growth of the economy of Zambia driven by investments in new mine developments, and public infrastruc-
ture developments, under the auspices of the Revised Sixth National Development Plan will continue to drive
increase in demand for skilled human resources. Further, the training system will be required to deliver graduates
who will have been sufficiently prepared for the world of work, as well as contribution to job creation through
enterprise development arising from exposure to Entrepreneurship training. The high proportion of youth in
the population and the consequent problems of youth unemployment will present demand for the design and
development of variety learning and training methods in order to increase access to skills development for em-
ployment in both the formal and non-formal sectors. Policy measures and strategies for sustainable financing of
skills development programmes by the TEVET sector in response to the continued growth of the economy would
require positive consideration of the TEVET system will have to play its role.

-
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

Financial Statements
For the year ended 31°" December 2014

DIRECTORS’ STATEMENT

The Technical Education, Vocational and Entrepreneurship Training Act No. 13 of 1998 requires
the Directors to prepare financial statements for each financial year which give a true and fair
view of the state of affairs of the Authority and of the surplus or deficit for the period.

In the opinion of the directors:-

(a) The Statementof Comprehensive Income is drawn up so as to give a true and fair view of
the deficit for the year ended 31 December 2014;

(b) The Statement of Financial Position is drawn up so as to give a true and fair view of the
state of affairs of the Authority at 31 December 2014;

(¢) At the date of these statements there were reasonable grounds to believe that the Authority
will be able to pay its debts as and when they fall due; and

(d) The financial statements have been prepared in accordance with the International
Financial Reporting Standards and are in compliance with the Technical Education,
Vocational and Entrepreneurship Training Act No. 13 of 1998, the TEVET (Amendment)
Act No. 11 0f 2005 and the Public Finance Act of 2004.

Consequently, the financial statements on Pages 6 to 21 were approved by the Directors at a
Board meeting held on..l.%..&..MJs/..and signed on its behalf by:

STl S
Signature: Signature: -

g

3oard Chairperson Board Secretary
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CYMA

Chartered Accountants & Management Consultants

LUSAKA Postal Address LIVINGSTONE Postal Address
4™fir, Electra house P O Box 38298 2™ floor, old wing P O Box 60740
Cairo Road Tel: 231960 Musi-O-Tunya House  Tel: 323316

1 ncah Fax: 236779 Livingstone Livingstone
Zambia Email: cyma@zamtel.zm 7Zambia Zambia

AUDITORS’ REPORT

To the Members of:  TECHNICAL EDUCATION, VOCATIONAL AND
ENTREPRENEURSHIP TRAINING AUTHORITY (TEVETA)

REPORT ON THE FINANCIAL STATEMENTS

We have audited the financial statements of Technical Education, Vocational and
Entrepreneurship Training Authority (TEVETA) for the year ended 31 December 2014 set out on
page 6 to 21.These financial statements comprise the statement of financial position at 31
December 2014, statement of comprehensive income, statement of changes in capital and reserves
and statement of cashflows for the year then ended and a summary of significant accounting
policies and other explanatory notes to the financial statements.

RESPONSIBILITIES OF THE DIRECTORS

The Board of Directors are responsible for the preparation and fair presentation of the financial
statements in accordance with International Financial Reporting Standards and are in compliance
with the Technical Education, Vocational and Entrepreneurship Training Act No. 13 of 1998.
This responsibility includes: designing, implementing and maintaining internal controls relevant
to the preparation and fair presentation of financial statements that are free from material
misstatements, whether due to fraud or error; selecting and applying appropriate accounting
policies; and making accounting estimates that are reasonable in the circumstances.

AUDITOR’S RESPONSIBILITY

Our responsibility is to express an opinion on the financial statements based on our audit. We
conducted our audit in accordance with the International Standards on Auditing. Those standards
require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance whether the financial statements are free from material misstatements.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial statements. The procedures selected depend on the auditor’s judgment,
including the assessment of the risk of material misstatements, whether due to fraud or error. In
making those risk assessments, the auditor considers internal controls relevant to the Authority’s
preparation and fair presentation of the financial statements in order to de§ign audit_ Rmcedmes
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Authority’s internal controls, An audit also includes evaluating the
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ableness of accounting estimates made

appropria i ici the reason y
ppropriateness of accounting policies used and e financisl statements.

by management, as well as evaluating the overall presentation

' : : : riate to provide
We believe that the audit evidence we have obtained is sufficient and approp ol o
basis for our audit opinion.

OPINION

view of the financial position of the
rmance and its cashflows for the year
dards and are in compliance
13 of 1998& TEVET

In our opinion, the financial Statements give a true and fair
Authority as at 31% December 2014 and of its financial perforr
then ended, in accordance with International Financial Reporting Stan
with the Technical Education, Vocational and Entrepreneurship Act No.
(Amendment) Act No.11 of 2005 and the Public Finance Act of 2004.

....................

hintuY. Mulendema
Managing Partner
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

STATEMENT OF COMPREHENSIVE INCOME
For the year ended 3157 December 2014

2014 2013
ZMK ZMK
Notes
Restated
Income 2:3 19,723,783 18,528,422
Expenditure
Direct Expenses Appendix 11 (8,201,432) (8,971,259)
Administration Expenses Appendix III (11,553,570) (11.876.951)
Deficit of income Over expenditure (31,219) (2,319,

The notes on pages 10 to 21 form part of the financial statements
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

STAT FMFNT OF FINANCIAL POSITION
Asat 3157 December 2014

NOTES 2014 2013
ZMK ZMK
Restated
ASSETS
Non — Current Assets }
Property, plant and equipment 5 15,716,319 4,592,493
Current Assets
Inventories 387,302 720,422
Receivables 7 2,120,328 2,952,114
Cash and cash equivalents 8 1,225,660 2,363,615
3,733,290 6,036,151
TOTAL ASSETS 19,449,609 10,628,644
CAPITAL RESERVES AND
LIABILITIES
Capital and Reserves
Reserves 3,007,128 3,038,347
Capital grant 10 13,063,265 2,800,000
Non-current liabilities 16,070,393 5,838,347
Current Liabilities
Other payables and short term
provision 9 3,379,216 4,790,297
TOTAL CAPITAL RESERVES
AND LIABILITIES 19,449,609 10,628,644

The responsibility of the Authority’s Board of Directors with regard to the preparation of the
financial statements is set out %ge 35The ﬁnancxal statements on pages 6 to 21 were approved

by the Board of Directors on |. 777 . Tt .. and were signed on its behalf by:
Board Chairperson Board Secretary {

The notes on pages 10 to21form part of the financial statements,

7
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

STATEMENT OF CHANGES IN CAPITAL AND RESERVES
For the year ended 3 15T December 2014

Reserves Total
ZMK ZMK
Restated
Balance on 1 January 2013 5,358,135 5,358,135
Deficit of Income over
Expenditure (2,319,788) (2,319,788)
At 31 December 2013 3,038,347 3,038,347
Balance on 1 January 2014 3,038,347 3,038,347
Deficit of Income over
expenditure (31,219) (31,219)
At 31 December 2014 3,007,128 3,007,128

The notes on pages 10 to 21 form part of the financial statements.
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P
TECHNICAL EDUCATION, VOCATIONAL AND ENTRE
AUTHORITY (TEVETA)

STATEMENT OF CASH FLOWS
For the year ended 31°" December 2014

RENEURSHIP TRAINING

2014 2013
1S ZMK
NOTE ZMK
CASHFLOW FROM OPERATING ACTIVITIES (31,219) (2,3 ]9’788)
Deficit of income over expenditure for the year
Adjustment for non-cash items 23 (359) (1,704)
ln(cmst. in'come 5 866,464 576,710
Depreciation (19,000) 16,430
Proceed on disposal on non-current assets < (22,539)
Amortization of capital grant 815,887 (1,750,891)
Changes in working capital 333.120 (490,881)
Decrease in inventories 831,786 (221,983)
Decrease in receivables : )
D i cls bl (1,411,081) 2,549,308
ecrease in other payables (246,175) 1,836 444
Net cash inflows/(outflows) from operations 569,712 85,553
ITIES
ﬁ‘:::l;tl.,l(r:?(’)?nl;ROM INVESTING ACTIV 23 359 1,704
: 3,362,995)
Purchase of property, plant and machinery 5 (11,990,291) (3,362,
Proceeds on disposal 19,000 -
Net cash outflows on investing activities (11,970,932) (3,361,291)
CASH FLOW FROM FINANCING ACTIVITIES
Increase in capital grant _ 10,263,265 1,300,000
_ 10263265 1300000
Net Cash Infows/(Outflows) (1,137,955) (1,975,738)
Analysis of changes in cash and cash equivalents:
Cash and cash equivalents at the beginning of the year 2,363,615 4,339,354
Increase/(Decrease) during the year (1,137,955) (1,975,739)
Cash and cash equivalents at end of the year 8 1,225,660 2,363,615
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS
For the year ended 315" December 2014

1. Establishment

The Technical Education, Vocational and Entrepreneurship Training Authority
(TEVETA) was established under the Technical Education, Vocational Entrepreneurship
Training (TEVETA) Act No. 13 of 1998, as amended by the Technical Education,
Vocational and Entrepreneurship Training (Amendment) Act No. 11 of 2005. Its general
function is to regulate, co-ordinate and monitor technical education, vocational and
entrepreneurship training in consultation with industry, employers, employees and other
stakeholders.

o

Significant Accounting Policies

2.1  Basis of Accounting

These are the Financial Statements of the Technical Education, Vocational and
Entrepreneurship Training Authority (TEVETA) established in terms of the Technical
Education, Vocational Entrepreneurship Training (TEVET) Act No. 13 of 1998, as
amended by the Technical Education, Vocational and Entrepreneurship Training
(Amendment) Act No. 11 of 2005 for the period 1 January 2014 to 31¥ December 2014.
These Financial Statements comply with Generally Accepted Accounting Practice
(GAAP) and the requirements of International Financial Reporting Standards (IFRS) and
with the Public Finance Act of 2004. The financial statements are prepared under the
historic cost convention and have been prepared in accordance with applicable accounting

standards.
2.2 Functional and presentation currency

These financial statements are presented in Zambian Kwacha.

23 Income

Government Grants are recognized as income over the periods necessary to match them
with the related costs they are intended to compensate on a systematic basis. Government
Grants related to assets, including non-monetary grants at fair value, are presented in the
Statement of Financial position by setting up the grant as a deferred income, which is
recognized as income on a systematic and rational basis over the useful life of the asset.

The following amounts were received for each component of the TEVETA activities.

10
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING

AUTHORITY (TEVETA)

N()TES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 31°T December 2014

Compon ZMK ZMK
i 31 December 2014 31 December 2013
Government Grants Revenue 8,500,000 8’?32’2(2)?
Government Grants-Tevet Fund 1,609,358 1,135,
Government Grants Examination 2,499,951 2’(2)88’883
TEVETA Fund Administrative Fee 3 ¢
Registration Fees 145,000 182,000
Accreditation Fees 739,040 966,450
Examination Fees 6,164,435 5,652,420
Amortization of the Capital Grant = 22,539
Loan interest 359 3
Interest s 1,704
Proceeds on disposal 19,000 ¢
Other Income 46,639 32,588
TOTAL 19,723,782 18,528,422

24 Property, plant and equipment and depreciation

Depreciation is provided on a straight-line basis at annual rates estimated to write off the
cost of each asset over the period of their expected useful lives at the following annual

rates:
Land & Buildings 02%
Motor Vehicles 25%
Office Furniture and Fittings 20%
Office Equipment 25%
Computer Equipment 25%
Computer Software 25%

2.5  Assets impairment

Tangible fixed assets and other assets are reviewed for impairment when events or
changes in the economic circumstances indicate that the carrying amount of such assets
may not be recoverable by the business. An estimate of the future discounted net cash
flows of the related asset over the remaining useful life is used to determine whether the
assets are recoverable and to measure any impairment by reference to fair value. Fair
value is generally estimated using the Authority’s expectation of discounted net
cashflows.
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 3 15T December 2014

2.6 Inventories

Inventories consist of consumables. Inventories are stated in the Statement of Financial
position at the lower of cost and net realisable value. Cost is calculated using the weighted
average method and includes those costs that have been incurred in bringing the
inventories to their present location and condition. Cost is determined by First in First out
method. Net realizable value takes into account all directly related costs to be incurred in
selling the inventories.

27 Financial Assets

The Authority’s principal financial assets are staff indebtedness and other receivables.
These are stated at their nominal value reduced by appropriate allowances for estimated
irrecoverable amounts.

2.8 Financial liabilities

The Authority’s principal financial liabilities are amounts due to employees, trade and
other payables. Financial liabilities are classified according to the substance of the
contractual agreements entered into. Amounts due to employees, trade and other payables
are stated at their nominal value.

a) Liquidity risk
The Authority is not believed to be exposed to significant liquidity risk, being
inability to sell financial assets quickly at close to their fair value.

b) Cash flow risk
The Authority is not exposed to the risk that future cash flows associated with
monetary financial instruments will fluctuate in amounts. It has no instruments
that include a floating interest rate.

2.9  Adoption of new and revised standards
IFRS 8 Operating Segments

The IFRS specifies how an entity should report information about its operating segments
in annual financial statements and requires an entity to report selected information about
its operating segments in interim financial reports. It also sets out requirements for related
disclosures about products and services, geographical areas and major customer. All
operating segments used by the Authority meet the definition of a reportable segment

under [FRS 8.

12
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TECHNICAL EDUC ATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 315" December 2014

——

This standard is not expected to have an impact on Technical Education, Vocational ang
Entrepreneurship Training Authority (TEVETA).

IAS 23 Borrowing Costs

Before the Standard was revised entities had the option to capi?alize or expense borrowing
costs relating to qualifying assets. This option is no longer available.

The revised IAS 23 now requires that borrowing costs that are .directly attributable to the
acquisition, construction or production of a qualifying asset are included in the cost of that
asset. Such borrowing costs are capitalized as part of the cost of the asset when it is
probable that they will result in future economic benefits to the entit.y and the costs can be
measured reliably. The standard was also revised to exclude certain assets as qualifying
assets.

IAS 1 Presentation of Financial Statements (Revised)

The main changes are as follows:

e Change of the titles of primary statements. The revised Standard replaces the ter:
‘Balance Sheet’ with ‘Statement of financial position’ and ‘Cash flow statement’ wi
‘Statement of Cash Flows’.

e Separation of items previously disclosed in the statement of changes in equity betwec
‘other comprehensive income’ and ‘statement of changes in equity’ in order
separate owner and non-owner changes in equity.

e Statement of comprehensive income to include profit or loss for the period (previous
the income statement) plus all income and expense items that go directly to equity i.
items that have by-passed the income statement but have nothing to do with tl
owners.

e Revised Standard requires dividends recognized as distributions to owners and relatc
amounts per share to be presented in the statement of changes in equity or in the note
The presentation of such disclosures in the statement of comprehensive income is nc

permitted.

IFRIC 12 Service Concession Arrangements

This Interpretation gives guidance on the accounting by operators for public-to-private
service concession arrangements.

It applies to public-to-private service concession arrangements if:

13
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IECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP TRAINING
AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 3 15T December 2014

2.10

2.11

2.12

The interpretation does not specify the accounting for infrastructure that was held and
recognized as property, plant and equipment by the operator before entering the service
arrangement. The recognition requirements of IFRSs (set out in IAS 16) apply to such
infrastructure. This Interpretation does not specify the accounting by grantors.

This standard is not expected to have any impact on TEVETA.

IFRIC 14 IAS 19 — Defined Benefit Asset, Minimum Funding Requirements and
their interaction

This interpretation addresses when refunds or reductions in future contributions should be
regarded as available in accordance with paragraph 58 of IAS 19, how a minimum funding
requirement might affect the availability of reductions in future contributions and when a
minimum funding requirement might affect the availability of reductions in future
contributions and when a minimum funding requirement might give rise to a liability.

This standard is not expected to have any impact on TEVETA.

Provisions

Provisions are recognized when the Authority has a present legal and constructive
obligation as a result of past events, for which it is probable that an outflow of resources
embodying economic benefits will be required to settle the obligation, and a reliable
estimate of the amount of the obligation can be made.

Revaluation reserve

The surplus arising from the revaluation of tangible assets is credited to a non -
distributable Capital Reserve.

Capital grants

Capital grants represent the value of assets vested in the Authority by foreign agencies and
Government without charge to the Authority. Capital grants are deferred and credited to
the income and expenditure statement in equal installments over the expected useful lives
of the related assets,

14
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TECHNICAL EDUCATION, VOCATIONAL AND ENT

REPRENEURSHIP TRAINING

AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 31%" December 2014

2.13

2.14

w

Transaction of foreign currencies

Transactions denominated in foreign currencies are translated 'mz IZJ.aT:I"Il.a.n K:/aCha,at the
rates of exchange ruling on the date of the tr'ansactlon .Asset: !élnt Igflel)::;sa enoml.nated
in foreign currencies are translated in Zambian 'Kwacha at the rates ; "8°l l’l_lllng at
the Statement of Financial position date. Gains and lossgs arlS_lf;‘g hon ranslation are
included in the income and expenditure statement in the year in which they arise.

Gratuity Earnings

On 1 February 2000, the National Pensions Scheme Authorit_y (NAPSA) also came into
effect. MembérShip, with exception of expatriate employees, is compulsory and monthly
contributions by both employer and employees are made.

The Authority’s employees are entitled to end of contract gratuity. Provision is made for
past service on the basis of past conditions and earnings.

Excess of expenditure over income for the year

Excess of expenditure over income for the year is stated after charging:

ZMK ZM
31 December 2014 31 December 20
Audit fees 46,090 41,9
Gratuities 1,318,159 1,413,7<
Leave 109,130 467,0¢
Depreciation 866,464 576,7
Board fees and expenses 489,722 336,42

Taxation

The Technical Education, Vocational and Entrepreneurship Training Authority is a
statutory body exempt from corporate tax,

TEVETA ANNUAL REPORT 2014
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TFCHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP
TRAINING AUTHORITY (TEVETA)

NOTES TO THE FINANCTIAL STATEMENTS (Cont.)
For the vear ended 31°" December 2014

6 Capital commitments
The Authority did not have any capital commitments at 3| December 2013
7 Receivables

Receivables principally comprise amounts receivable in respect of employee advances,
miscellaneous receivables and prepaid amounts.

The Directors consider that the carrying amount of receivables approximates their fair
value.

The make-up of the receivables at the balance sheet was as follows:

ZMK ZMK

31 December 2014 31 December 2013

Staff Receivables 251,671 116,583
Prepayments 77,572 27,102
Sundry Debtors 141,373 141,815
Receivables-TPs 1,649,712 2 14
TOTAL 2,120,328 2952.114

Employees’ loans and advances

Employee advances are considered to be non-derivative financial assets as they have
fixed and determinable conditions attached to repayment, and are not quoted in an
active market. No interest is charged on advances.

TEVETA ANNUAL REPORT 2014




TECHNICAL EDUCATION, VOCATIONAL
TRAINING AUTHORITY (TEVETA)

AND ENTREPRENEURSH]P

NOTES TO THE FINANCIAL STATEMENTS (Cont.)

For the year ended 31 December 2014

8. Cash and Cash Equivalents

Citibank - TEVETA/GRZ
Citibank-Examinations

Stanbic - GRZ ZMK
Stanbic — IDA Kwacha
Zanaco

Cash in Hand
Citibank -GRZ Construction
TOTAL

9. Other payables

Other payables principally

comprise amounts outsta

ZMK ZMK

31 December 2014 31 December 2013
97,212 686,569

533,565 460,390

445,882 441,547

- 2,196

32,270 620,372

5,095 5,000

111,636 147,541
1,225,660 2,363,615

nding in respect of Employee

related accruals, purchases and ongoing costs, as well as amounts accrued in respect of
operating costs. The Directors consider that the carrying amount of other payables

approximates their fair value.

Deferred income is in respect of a grant from government for the construction of
Examination Annex which is expected to commence in 2014.

The make-up of the other payables at the balance sheet date was as follows:

Employees related accruals

Local suppliers

Sundry payables and accrued expenses
Credit balances in debtors

TOTAL

19
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31 December 2014 31 December 20!
1,462,407 1,102,64

952,445 3,476,2!

716,694 75,58

247,670 13585

3,379,216 4.7902°



[FCHNICAI EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP
TRAINING AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 315" December 2014

n——

The make-up of employee related accruals at the balance sheet date was as follows:

ZMK ZMK

31 December 2014 31 December 2013

Gratuity 1,151,067 793,388
[ eave Pay 311,340 309.260
Total 1.462.407 1.102.648

10 Capital grant
Amounts recognized in the Financial Statements are determined as follows:

IMK ZMK

31 December 2014 31 December 2013

At the Start of the Year 2,800,000 1,500,000
Prior year adjustment (1,300,000)

Received during the year 11 65 1,300,000

Total 13,063,265 2.800,000

The deferred income arose from funds committed by the Government of the Republic of
Zambia (GRZ) where an advance payment is made towards the phased construction of the
examination block at TEVETA. Funds are released to income on approved certification as work

progresses.
Prior year adjustment relates to accruals of a grant which was wrongly assumed to have been

received now corrected.

11.  Contingent liabilities

There is an outstanding claim in court lodged by a former employee with regard to
wrongful dismissal. No provision has been made in the financial statements.

12. Related party transactions

In the context of the Authority, related party transactions include any transactions made
by any of the following:

The Government of the Republic of Zambia
The Board of Directors of the Authority

Government ministries and parastatals.
The transactions to be reported are those that affect the Authority in making financial

and operating decisions.

20




TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP
TRAINING AUTHORITY (TEVETA)

NOTES TO THE FINANCIAL STATEMENTS (Cont.)
For the year ended 31°" December 2014

Examples of such transactions include:
. Funding

Investment

Financial (loans)

Procurement and investment contracts; and
- Disposal of assets

The Authority undertakes to disclose the nature of related party r.elationships, types of
transactions necessary for the understanding of the annual financial statements.

Transactions

The effects of related party transactions on the results for the year are as follows:

ZMK ZMK
31 December 2014 31 December 2013
Government Funding received 8,500,000 8.335.200

Compensation of key management

The remuneration of the Authority is determined by the Board of Directors having
regard to the Government funding received and market trends.

21
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TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP
TRAINING AUTHORITY (TEVETA)

TEVET FUND - INCOME AND EXPENDITURE STATEMENT

For the year ended 31 ST December 2014 Appendix [
2014 2013 ‘
K K
INCOME
TEVET Fund Support-GRZ 1,609,358 1,135,521
1,609,358 1,135,521
EXPENDITURE

Direct Expenses

Window 3:Investment & Development 1,399,635 731,304
Subsidy - 150,896
Bursary - 128,887

1,399,635 1,011,087

Administration Expenses

Bank Charges - 5,676
Management Fees - 200,000
Monitoring and Evaluation 36,648 <

36,648 205,676
SURPLUS FOR THE PERIOD 173,075 (81,242)
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TECHNICAL EDUCATION, VOCATIONAL AND

TRAINING AUTHORITY (TEVETA)

TEVETA - INCOME AND EXPENDITURE STATEMENT

For the year ended 31" December 2014

ENTREPRENEURSHIP

Appendix II

INCOME

Grant-GRZ
Grant-Examination

Tevet Fund Support - GRZ
Registration Fees
Accreditation Fees
TEVET Fund Administrative Fees
Curriculum/Syllabus
Examination Fees

Bank Interest

Loan interest

Other Income

Proceeds from disposal
Amortisation of Grant

Total Income

EXPENDITURE

Direct Expenditure

Improve Operational Efficiency of TEVETA
Revenue, Registration Accreditation Visits
Human Resource Development Plan
Operationalise TEVET Fund

Sixteen National Curricular Revised & Approved
TEVET Institutions Registered

Implement TQF to Improve TAQS

At least 300 Inspected TPs adhere to Quality
Develop Accreditation Systems

Conduct and Administer Exams

Improve Trade testing Systems

Develop and promote synergies-Ent &TPs
Training System Development

Promote and Implement IEC Strategy

Develop & Revision of Occupation profile for curr

TOTAL Direct Expenditure

TEVETA ANNUAL REPORT 2014

31 December 2014
K

8,500,000
2,499,951
1,609,358
145,000
739,040
46,640
6,164,435

359
46,639
19,000

e —

19,723,783

31 December 2014
K

202,747

750

986,074

1,438,478

140,355

76,548
13,479
3,789,050
411,422
314,456
212,356
362,285
253,432

8,201,432

23

31 December 2013

K
8,335,200
2,000,000
1,135,521

182,000
966,450
200,000

5,652,420
1,704

32,588

— 22539

18,528,422

31 December 2013
K
108,697
10,023
827,80¢
1,426,52¢
260,21
106,89-
11,60¢
83,544
138,17¢
4,835,41
547,18:
331,48
283,65t
331,48

3 21! zﬁk.




TECHNICAL EDUCATION, VOCATIONAL AND ENTREPRENEURSHIP
TRAINING AUTHORITY (TEVETA)

TEVETA - INCOME AND EXPENDITURE STATEMENT (Cont.)
For the year ended 3 15T December 2014

Administrative Expenses 31 December 2014 31 December 2013
K K
Adherence to Reporting Requirements 489,722 478,769
Stationery & Consumables 308,410 363:529
Cleaning expenses 50,756 31,031
Printing and Stationery - e
Office Expenses 47,660 43,905
General Expenses 37,541 90'312
Telephone 250,606 191,096
g'ffmdty 34,;2: 30,956
ater
Internet Services 64,152 62 222
Computer Expenses 15,602 29’799
e i o
Insurance and Licenses 410:223 4%2%2;
Repairs & Maintenance — Office 45,640 7’
st 37,425
Repairs & Maintenance — General 52,891 114.402
Motor vehicles expenses 463,239 513,597
Lowd gt e -
Bank Charges 48,101 4§?°"
Subscriptions 2,215 i
Staff Relocation costs 24,300 )
Overtime-Fin. & Admin -
Leave and Gratuity 1,427,289 ;
Settling In Allowance ' 32:228 1'8]8?‘.?9(3
Personal Emoluments 6,693,074 6611297
Legal expenses ) - ’ 14‘;4(}
Casual wages 275
Staff Uniforms ;’;gg lggzi
Evaluation bids ; = 23'5;6
Ad . . *
Ba;fi:lbstl:g 6,564 8,242
Other expenses : 82'32?
Loss on disposal . 16‘430
Stock Variance /Count Variance 32,188 54,538
Other expenses e 2‘061
Loss on disposal S——— e
T
otal Admin Expenditure 11,553,570 11,876,951
Total E
xpenditure 19,755,002 20,848210
Deficit for the Period (31L219) (2,319,788)
24
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wm Technical EducaMVomw and Emrep
g*mtmtdnves mmewwwﬁatma! development.
LQ.T_M“.-‘_ A,_"_‘_,‘,.n.““
In support of the Technical Education, Vocational and Entrepreneurship Training

(TEVET) Policy of the Goverament of the Republic of Zambia centered on youth

| empowerment of National Development, the Technical Education, Vocational and
| Entrepreneurship Training Authority (TEVETA) will, through regulation, coordination,

monitoring and stakeholder consultation:

« Develop and maintain a TEVET system that operates to internationally best
practices and/or standards;

« Promote cfficient, effective and equitable TEVET delivery, through support
senvices to Training Providers;

~ » Source and optimize the utilisation of resources for TEVET;
« Fadilitate improved interactions and communication among TEVET stakeholders

TEVETA

Technical Education, Voeational and
Eaotreprencurship Training Authority

www.leveta.org.zm




